Section 1

Program Abstract

The Bachelor of Applied Business — Human Resources Strategy and Technology degree program
educates and shapes tomorrow's top HR professionals.

Students benefit from small classes, experienced professors, connections to industry, access to
leading-edge technology, co-op placements and opportunities to pursue further designations.
Through theory and practical application, students develop in-depth knowledge and critical
skills in human resources management, technology and business. The foundational business
skills acquired enable students to understand the role of HR in a business context, apply
competencies in various areas of HR and use technology to conduct business functions. As part
of the exploration of human resources management, students conduct applied research in the
field and complete a 14-week co-operative education work experience, allowing them to put
theory into practice.

Graduates will possess well developed critical thinking, problem solving, communication,
interpersonal and team skills — all critical in today’s complex marketplace. Finally, graduates
will have the skills required and cultural understanding necessary to succeed as human
resources professionals in a global business environment.

Graduates will work in positions such as HR Administrator, HR Business Partner, HR Specialist,
HR Consultant, Recruiter, Trainer, HRIS Analyst and Compensation Analyst. Furthermore,
graduates will have the required knowledge to pursue several key industry designations
including the Certified Human Resources Professional designation through the Human
Resources Professionals Association.

As of February 16, 2011 the Ministry of Training, Colleges and Universities consented to a
change in nomenclature. The Bachelor of Applied Business - Human Resources Strategy and
Technology has been renamed to Bachelor of Commerce — Human Resources Strategy and
Technology.
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Section 2

Course Schedule Il

Total Core Total Non- Course
. Course Core Course Prerequisites Highest Qualification and
Course Title .
Semester Semester and Co- Discipline of Study
Hours (DW) Hours (DO) requisites
YEAR 1
Semester 1
BAB100 Introduction to Canadian 42 0 Not Applicable Ph.D (Business& Finance)
Business
BAB110 Financial Mathematics 56 0 Not Applicable Ph.D (Mathematics)
BAB120 Computer Applications for 56 0 Not Applicable Ph.D (Computer Engineering)
Business |
BAB140 Introduction to Financial 56 0 Not Applicable BA (Curriculum Studies and
Accounting Leadership) B.Comm, CA
ENG106 Writing Strategies 0 42 Not Applicable Ph.D (Comparative Literature)
Semester 2
BAB210 Business Statistics 56 0 BAB110 Ph.D (Mathematics)
BAB220 Computer Applications for 56 0 BAB120 M.Ed (Curriculum Development
Business Il Using Technology), PHR, CTDP,
CHRP
BAB231 Introduction to Business Law 56 0 Not Applicable LL.M., MBA (Environmental
Studies & Human Resources)
BAB235 Introduction to Marketing 42 0 Not Applicable MBA (Marketing & Finance)




BAB240 Management Accounting 56 0 BAB140 Ph.D.(Finance & Accounting)
ENG205 Applied Communication for 0 42 Not Applicable Ph.D (Comparative Literature)
Business
YEAR 2
Semester 1
HST300 Introduction to Human 42 0 Not Applicable Ph.D ( Human Resources and
Resources Industrial Relations)
HST310 Business Ethics 42 0 Not Applicable Ph.D (Organizational Behaviour)
HST530 Organizational Staffing 42 0 Not Applicable M.Ed (Career and Work), CHRP
LSP240 Micro Economics: Theory and 0 42 Not Applicable Ph.D (Economics)
Practice
LSP320 Interpersonal Communication 0 42 Not Applicable MA (Communication Studies)
LSO Liberal Studies Option 0 42
Semester 2
HST610 Pensions and Benefits 42 0 HST300 MBA
HST640 Training and Development 56 0 HST300 M.Ed, CHRP
HST420 Computer Applications for 42 0 BAB220 MBA (Marketing, Operations,

Business Il

Strategic Planning, Management
Science)




HST430 Organizational Behaviour 42 0 HST300 Ph.D (Commerce)
LSP400 Presentation Skills 0 42 ENG205 MA (Communication Studies)
LSO Liberal Studies Option 0 42
YEAR 3
Semester 1

HST510 Payroll Compliance Legislation 42 0 HST300 B.Ed, B.Sc, CPM, CHRP

HST520 Employment Law 42 0 HST300 LL.M., MBA (Environmental
Studies & Human Resources )

HST720 Occupational Health and 42 0 HST300 M.Ed (Career & Work), CHRP

Safety

HST540 Compensation 42 0 HST300 Ph.D (Human Resources and
Industrial Relations)

HST400 Operations Management 56 0 Not Applicable MBA (Finance and Marketing) ,
M.Sc.(Economic Development
and Econometrics)

LSO Liberal Studies Option 0 42
Semester 2
BAB905 Project Management 42 0 Not Applicable MBA (Finance and Marketing) ,

M.Sc.(Economic Development
and Econometrics)




HST410 Business Decision Making & 42 0 Not Applicable MBA (International Management
Problem Solving and Marketing)

HST620 Human Resources Research & 56 0 HST300 M.Ed (Curriculum Development
Information Systems Using Technology)

CPP600 Professional Practice for Co- 0 28 Not Applicable M.Ed (Curriculum Studies &
op Leadership)

LSP700 Applied Research 0 42 ENG106 / HST300 | Ph.D (Community College
Methodology Leadership — Theory and Policy

Studies in Higher Education)
LSO Liberal Studies Option 0 42
Summer Co-op
YEAR 4
Semester 1

HST330 Business Finance 42 0 Not Applicable Ph.D ( Business & Finance)

HST710 Industrial Relations — Contract 42 0 HST300 Ph.D (Human Resources and
Administration Industrial Relations)

CPP700 Co-op Integration and Career 0 14 CPP600 M.Ed (Curriculum Studies &
Planning Leadership)

LSP800 Applied Research Project 56 0 LSP700 Ph.D (Organizational Behaviour)
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HST860 Technology Enhanced 56 0 HST640 Ph.D (Community College
Learning Leadership — Theory and Policy
Studies in Higher Education)
LSO Liberal Studies Option 0 42
Semester 2
HST870 Advanced Applications in HRIS 56 0 HST620 MBA (Management)
HST810 Advanced Issues in 56 0 HST430 M.Ed, CHRP
Organizational Development
HST820 Industrial Relations — 42 0 HST710 Ph.D ( Human Resources and
Collective Bargaining Industrial Relations)
HST830 Performance Management 42 0 HST300 M.Ed ( Career & Work), CHRP
HST840 Multidisciplinary Business 56 0 HST300 MBA (Environmental Studies &
Case Human Resources), LL.M.
HST850 Human Resources Planning 42 0 HST300 Ph.D (Human Resources and
Industrial Relations)
% of Total
Hours
Program Hours
Total Program: 2772 100%
Total DW: 2184 79%
Total DO: 588 21%
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